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Workshop Description

This workshop is designed to introduce you to concepts of organizational research.   I believe our goal as organizational researchers is to do research in and with organizations that has some direct pragmatic benefit to the organization or its employees. My goals for the workshop are to provide you with:

[a]
an understanding of the role of, and need for, organizational research;


[b]
a knowledge of the context of organizational research and


[c] 
an appreciation of the major types of organizational research

Instructor
E. Kevin Kelloway is the Canada Research Chair in Occupational Health Psychology at Saint Mary’s University, Halifax, Nova Scotia.  He received his Ph.D. in Organizational Psychology from Queen’s University in 1991.  He then joined the Psychology Department of the University of Guelph, attaining the rank of Full Professor in 1996.  In 1999 he joined the Faculty of Commerce at Saint Mary’s University as Professor of Management and Psychology. In 2006 he was appointed as a Senior Research Fellow at the CN Centre for Occupational Health and Safety.  Dr. Kelloway was the founding Ph.D. Program Director for the Saint Mary's Faculty of Commerce (2000 – 2003), is the founding, and current, Director of the CN Centre for Occupational Health and Safety and was a founding principal of the Centre for Leadership Excellence. Dr. Kelloway is a prolific researcher having published over 100 articles, book chapters, and technical reports.  He is a Fellow of the Society for Industrial and Organizational Psychology and a Fellow of the Association for Psychological Science  and Fellow of the Canadian Psychological Association.  His research interests include occupational health psychology, leadership, the development and measurement of work attitudes/values, unionization, and the management of knowledge workers. Dr. Kelloway frequently reviews for academic journals/conferences and serves on the editorial boards of the Journal of Applied Psychology, Journal of Occupational Health Psychology, and The Leadership and Organization Development Journal.  He is the Associate Editor of Work & Stress and a Section Editor for Stress & Health 

Workshop Outline
Day 1: Introduction: The Nature and Context of Organizational Research
Readings:



Ford et al. (2003) Mitigating risks, visible hands, inevitable disasters, 




and soft variables: Management research that matters to 




managers.  Academy of Management Executive, 17, 46 – 60.


Pfeffer, J. & Sutton, R.  (2006). Evidence Based Management,  Harvard Business 



Review, January, 2-12.
Topic 1:
The role of research in business schools

      Topic 2:
Evidence Based Management

Topic 3:
The nature of organizational research

Topic 4:
Ethical Considerations

Topic 5:
Generating research questions

Day 2:  Methods of Organizational Research

Topic 1:
Research Design
Topic 2:
Sampling

Topic 3:
Measurement: reliability and validity

Topic 4
Experiments and Quasi Experiments

Topic 5
Surveys and Interviews

Topic 6
Observational Studies

Day 3:
Best Practices
Topic 1:
Characteristics of Good Research

Topic 2:
Publishing

Topic 3:
Funding

Topic 4:
Doing Research in Organizations
